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	Job Title 
	Senior Conservation Officer

	Directorate 
	Economic Growth and Regeneration

	Salary 
	£32,878 - £37,849 per annum

	Post Number
	PPD0005

	Location
	Morecambe Town Hall 

	Reports to


	Planning and Housing Policy Manager 


	Main Purpose of Job
	To provide the professional lead in discharging the Council’s responsibilities for the identification, protection and enhancement of historic buildings, conservation areas and other heritage assets.


	Main Duties and Responsibilities:

	1. Acting as the Council’s lead professional officer in providing specialist advice to discharge the Council’s responsibilities for identifying, protecting and enhancing historic buildings, conservation areas, areas of archaeological importance and other heritage assets.

2. Promoting the importance of the historic environment in the City Council’s corporate policies and strategies and monitoring Council decisions and actions to ensure that they are in accordance with advancing positive objectives on the conservation of heritage assets. 

3. Consistently advocating the benefits of resourcing the conservation of the historic environment on the basis of the positive role played by heritage assets in supporting and developing the economy.

4. Providing professional direction and sharing experience with conservation team colleagues and providing advice and training.

5. Taking a leading role in the implementation and monitoring of grant funded conservation projects, for example, Heritage Action Zones.

6. Preparing and revising development plan policies relating to the historic environment, monitoring the implementation of planning policies and reviewing the effectiveness of such policies.
7. Developing and managing a programme of assessing the district’s existing conservation areas, formulating proposals for their preservation and enhancement, and considering the designation of new conservation areas.
8. Supporting the conservation of non-designated heritage assets, most particularly through maintaining and developing a local list of such assets.

9. Reviewing the operation and effectiveness of the District’s existing “Article 4” directions and to consider the need for additional designations.
10. Taking a leading role in identifying and implementing schemes aimed at securing appropriate uses for historic “Buildings at Risk”.

11. Advising on improving public access to and the interpretation of historic buildings and areas.

12. Maintaining a working relationship with Historic England and other relevant bodies such as building preservation trusts and local amenity organisations. 

13. Advising on heritage enforcement procedures and representing the Council as a professional witness at court.




	Other Requirements:

	The hours of work are 37 hours per week, working Monday to Friday. You may be required on occasion to work outside normal office hours in accordance with the needs of the service.  
A full current UK Driving Licence is a requirement as is the ability and willingness to travel to all parts of the district including remote upland rural areas.

As a normal part of your job, you will be expected to routinely undertake corporate activities on behalf of your Service. This will include undertaking corporate roles and project work, as long as it is appropriate to grade of the post.
You will be expected to undertake any training and development appropriate to the current and future needs of the post.

This role is public facing therefore the ability to converse at ease with members of the public and provide advice in accurate spoken English is an essential part of the role. In this instance a role is classed as public facing if, as an intrinsic part of the role there is a requirement to regularly speak to members of the public in English.  


General Statement
The above duties and responsibilities do not include or define all tasks that may be required by the postholder.  The duties and responsibilities may vary without changing the general character of the duties or the level of responsibility entailed.  These factors are reflected in the grading of the post.

Health & Safety at Work

All members of staff are responsible for fulfilling their health and safety roles and responsibilities, as outlined in the Job Description above. It is the employee’s responsibility to ensure that they are familiar with council’s health and safety policy, procedures, work instructions and relevant risk or other health and safety assessments pertinent to their work tasks, and that they carry out their work tasks in accordance with the significant findings of such. 
Equal Opportunities
Lancaster City Council is an Equal Opportunities Employer and has equal opportunities policies with which you are expected to comply at all times. The City Council condemns all forms of harassment and is actively seeking to promote a workplace where employees are treated with dignity, respect and without bias.  

Community Safety
Section 17 of the Crime and Disorder Act requires local authorities to consider the community safety implications of all their activities. Officers of Lancaster City Council should have an awareness of community safety and consider any community safety implications within their own area of responsibility. 
Safeguarding

Lancaster City Council delivers a range of services and activities that impact on the lives of children both directly and indirectly. Safeguarding children, ensuring their welfare, safety and health is of paramount importance.  We are committed to providing safe and supportive services that will give children the opportunities to achieve their full potential.
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