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	Job Title 
	AONB Countryside Officer – Maternity Cover 

	Directorate
	Economic Growth and Regeneration 

	Salary 
	£23,836 - £28,785 per annum 

	Post Number
	PEM005MAT

	Location
	AONB Office, Arnside 

	Reports to


	AONB Manager 


	Main Purpose of Job
	To conserve and enhance the Arnside & Silverdale AONB landscape  and to enable people to access, enjoy, understand and connect with the landscape - through delivery of the AONB Management Plan.


	Main Duties and Responsibilities:

	1. To deliver a wide range of practical management to conserve and enhance the landscape and special qualities of the AONB and improve access, enjoyment and understanding of the area, with a focus on management of the area’s distinctive species-rich calcareous grassland, hay meadows, native broad-leaved and traditional hazel coppice woodland, ponds, orchards, hedgerows, drystone walls and historical features, and providing a high quality well managed access network 

2. To organise, run and develop the AONB volunteer programme (including weekly practical tasks at a variety of sites throughout the area) and to recruit, train and supervise volunteers 

3. To provide bespoke advice and hands on support to farmers, landowners, residents and users to enable conservation and enhancement of the area through sustainable high nature value land management, farming and forestry/woodland management 

4. To develop and deliver a series of opportunities for the community to be effectively involved in delivering the AONB Management Plan - working closely in partnership with the AONB Landscape Trust, Parish Councils and community groups

5. To bring people together to deliver benefits to the area, engaging and working in partnership with volunteers, farmers/landowners, contractors, local councils, partner organisations, businesses and local communities
6. To deliver and monitor annual work programmes of practical management at Warton Crag and Trowbarrow Local Nature Reserves (LNR), implementing the site management plans in compliance with SSSI designations and Countryside Stewardship agreements where appropriate, to coordinate the LNR advisory groups in order to achieve joined up management for a well-connected landscape, and to liaise with the part-time Local Nature Reserve Warden on a day-to-day basis  
7. To identify, develop and deliver projects and initiatives to benefit the area and deliver the AONB Management Plan 

8. To write reports and articles and give talks and presentations to public and committee meetings

9. To ensure all site works comply with relevant up-to-date legislation, designation, permissions,  agreements, site management plans and other plans/policies/requirements, monitoring and recording-keeping as appropriate 
10. To develop, review and update site management plans and contract specifications and to oversee and manage delivery/implementation of management plans and contracts 
11. To coordinate surveying and monitoring of species and habitats and other aspects relevant to AONB management 

12. To deliver and assist with events and training including demonstration events, educational visits, guided walks, training courses and rural skills events such as the annual AONB Hedgelaying Competition to build the skills base and experience of those operating within the AONB to enable the implementation of management activity to a high standard 

13. To act as the designated Health and Safety officer for the AONB Team, carrying out risk assessments, monitoring and appropriate training, keeping up-to-date with Council policy and procedures
14. To assist with management and maintenance of property, vehicles, equipment, tools and machinery
15. To support the AONB Partnership, AONB Manager and other AONB staff and the National Association of AONBs, as required  

16. To deal with enquiries and ensure excellent customer service at the AONB Office and Information Centre and to share responsibility for the AONB Office site security

17. Carry out such other duties as might reasonably be required


	Other Requirements:

	The role is 37 hours per week and will require occasional weekend, bank holiday and evening working and some lone working. The post is temporary full time for 1 year (maternity cover) starting in May 2019 with flexible working.   

As a normal part of your job, you will be expected to routinely undertake corporate activities on behalf of your Service. This will include undertaking corporate roles and project work, as long as it is appropriate to grade of the post.
You will be expected to undertake any training and development appropriate to the current and future needs of the post.

This role is public facing therefore the ability to converse at ease with members of the public and provide advice in accurate spoken English is an essential part of the role. In this instance a role is classed as public facing if, as an intrinsic part of the role there is a requirement to regularly speak to members of the public in English.  


General Statement
The above duties and responsibilities do not include or define all tasks that may be required by the postholder.  The duties and responsibilities may vary without changing the general character of the duties or the level of responsibility entailed.  These factors are reflected in the grading of the post.

Health & Safety at Work

All members of staff are responsible for fulfilling their health and safety roles and responsibilities, as outlined in the Job Description above. It is the employee’s responsibility to ensure that they are familiar with council’s health and safety policy, procedures, work instructions and relevant risk or other health and safety assessments pertinent to their work tasks, and that they carry out their work tasks in accordance with the significant findings of such. 
Equal Opportunities
Lancaster City Council is an Equal Opportunities Employer and has equal opportunities policies with which you are expected to comply at all times. The City Council condemns all forms of harassment and is actively seeking to promote a workplace where employees are treated with dignity, respect and without bias.  

Community Safety
Section 17 of the Crime and Disorder Act requires local authorities to consider the community safety implications of all their activities. Officers of Lancaster City Council should have an awareness of community safety and consider any community safety implications within their own area of responsibility. 
Safeguarding

Lancaster City Council delivers a range of services and activities that impact on the lives of children both directly and indirectly. Safeguarding children, ensuring their welfare, safety and health is of paramount importance.  We are committed to providing safe and supportive services that will give children the opportunities to achieve their full potential.
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